
October 2021 

http://nsvs.cwea.org/ 
 

NSVS 
EXECUTIVE 
BOARD 
 
President 
Ted Couch 
Jacobs Engineering 
(530) 229-3388 
Ted.Couch@jacobs.com 
 
Vice President 
Josh Vandiver 
City of Redding 
(530) 224-6069 
jvandiver@cityofredding.org 
 
Secretary-Treasurer 
Brianna Barton 
Carollo Engineers 
(916) 576-4718  
BLBarton@carollo.com 
 
Past-President 
Ryan Bailey 
City of Redding 
(530) 224-6030 
rbailey@cityofredding.org 
 
1-Year Director 
Laci Heggstrom 
City of Yuba City 
(530) 822-7687 
lheggstrom@yubacity.net 
 
 
 
Newsletter Editor 
Tracy Wyhlidko  
 
Email: 
Newsletter.Editor.CWEA.
NSVS@outlook.com       
 
(530) 224-4319 
or email: 
twyhlidko@cityofredding.org 
 
http://nsvs.cwea.org/ 
 
The Barscreen Bee is a  
publication of the Northern 
Sacramento Valley Section 
of the California Water 
Environment Association.  
 

BARSCREEN BEE 
 

The Official Newsletter of  the  
Northern Sacramento Valley Section of  the  
California Water Environment Association 

NSVS Calendar of Events 
 

 Register now for Northern Safety Day (see page 2-5) 
 
 Go to Northern Safety Day, Wednesday, Oct 20, 2021 at 

the Yolo County Fairgrounds, Woodland, CA 
 
 Nominate your co-workers for CWEA and Local Section 

Awards, now through Nov 1, 2021. (see page 11-12) 
 
 Board Meeting Tues Nov 9, 2021 Online 
 
 Online Training Wednesday Nov 17, 2021, 9-11 am 
 
 Board Meeting Tuesday Dec 14, 2021, location T.B.D. 
 
Since March 13, 2020, Board Meetings have been held 
online. Prior to Coronavirus, most board meetings were held 
at 10 am at the Berry Patch Restaurant at 900 Newville Rd, 
Orland, CA  95963 
 
Members are always welcome to attend the board meetings. 
Contact twyhlidko@cityofredding.org or 530-224-4319,  
or any of the NSVS Executive board members 
For location or login information to board meetings. 
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Training Review from August 11, 2021 by Josh Vandiver, City of Redding 

Margaret Laub from Anaergia gave a presentation encompassing their approach 
to optimising solids handling, digester capacity, gas conditioning/ CHP/ pipeline 
injection as well as their pyrolysis project in southern California.  Anaergia 
provides full scale solutions to each process throughout the treatment process. 
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Training Review from August 11, 2021 (continued) 
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Training Review from August 2021 by Josh Vandiver, City of Redding 

Jeff Shapiro from Jacobs gave a safety talk regarding heat injuries and wildfire 
smoke exposure.  The talk covered individual risk factors, signs and symptoms 
and prevention techniques for heat exposure.  The wildfire smoke discussion 
covered acute and chronic health effects, explained how to interpret Air Quality 
Index (AQI) and also covered increased risks regarding COVID-19 while 
sheltering from wildfire smoke exposure.   
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Training Review from August 2021 (continued) 

Excessive Heat and Wildfire Smoke, Protecting Outdoor Workers 
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NOMINATE YOUR 
CO-WORKERS FOR 
CWEA AWARDS! 
Due Nov 1, 2021. 
 
1) Visit the website  
https://www.cwea.org/awards/award-listings/ 
 
2) Find Category information 
 
3) Click APPLY button on category page 
 
4) Log in using the same credentials as 
MyCWEA.org  (typically you log in with your 
email address and your CWEA membership 
number as the password) 
 
5) Fill Out Application 
 
6) Click Save and Finalize to submit  
 
 

 Photo Contest 
Each year the CWEA Annual Conference 
Photography Committee holds a photo contest that 
aligns with the conference theme.  
 Gimmicks and Gadgets (O&M) 
Recognizes innovation and creativity in developing 
solutions to performing routine tasks or functions in 
maintenance, operations or construction of 
wastewater collection systems.  
 Golden Manhole 
This committee-specific society recognizes and 
honors individually, both the inductees and their 
employers for their combined contributions which 
promote increased professionalism in the collection 
systems field.   
 Collection System of the Year 
Given in recognition of outstanding maintenance 
programs, regulatory compliance and safety & 
training procedures. Awards are given in three 
categories: Small, Medium and Large. 
 Collection System Person of the Year 
Recognizes an individual for their innovation and 
excellence in collection systems maintenance. 
 Community Engagement & Outreach Best 

Use of Social Media  
Recognizes achievements in promoting awareness 
and understanding of water quality issues through 
the use of social media. 

 
 Electrical Instrumentation Person of the Year 
Recognizes significant contributions to the field and 
an individual’s contribution to CWEA. 
 Engineering Achievement  
Recognizes outstanding projects by an individual, 
group or agency.   
 Laboratory Person of the Year 
Recognizes involvement in projects that advance the 
science of laboratory technology and an individual’s 
contributions to CWEA. 
 Mechanical Technician of the Year 
Recognizes outstanding performance, dedication to 
the job, and for sharing knowledge of maintenance 
procedures. 
 Operator of the Year  
Recognizes outstanding contributions to the 
operations of wastewater treatment facilities and the 
application of knowledge to improve plant 
processes. 
 Outstanding Young Professional of the Year  
Recognizes professionals who demonstrate 
excellence in the profession and are under the age of 
35. 
 P3S Person of the Year  
Recognizes P3S professionals for exceptional 
achievement and contribution to the profession 
while being an active member of the CWEA. 
 Plant of the Year (Small, Medium, Large)  
Recognizes acomplishments in compliance, 
innovative practices, cost effectiveness, and superior 
plant performance in small, medium and large 
categories. 
 Research Achievement  
Recognizes outstanding engineering research by an 
individual, group, or agency. 
 Safety Plant of the Year   
Awarded in three categories: small, medium and 
large. Criteria include number of injuries, lost-time 
accidents, record keeping, in-house training, 
emergency response and program implementation. 
 Supervisor of the Year 
Recognizes successful mentoring of team members, 
professional development, and effective 
communication.  
 Quarterly Century 
CWEA Quarter Century Recognition Program 
honorees have dedicated their careers in a 
challenging and most vital profession, the water 
environment field.  
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IT’S AWARD NOMINATION TIME AGAIN!  
Nominate your co-workers. 

 
Local Section Award Nominations 

Due Nov 1, 2021. 
: 

Apply through the online “Survey Monkey” links, below. 
 

 
CWEA NSVS - 2021 Outstanding Service Award Nomination Form: 

 
https://www.surveymonkey.com/r/Q6FLTTK 

 
 

CWEA NSVS - 2021 Inspirational Award Nomination Form:  
 

https://www.surveymonkey.com/r/QZCVZCQ 
 
 

CWEA NSVS – 2021 Lifetime Achievement Award Nomination Form: 

https://www.surveymonkey.com/r/QZFHMX3 

 
CWEA NSVS - 2021 Administrative Professional of the Year  

Nomination Form: https://www.surveymonkey.com/r/Q65L7ZN 
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JOB POSTINGS on CAWaterJobs.com: 
Posted August 11, 2021, The City of Chico, California, is currently recruiting for 
Wastewater II or III Operators. Chico, CA. $45,968 to $80,745 
Chico offers a very generous benefits package, including CalPERS retirement. Positions will 
be filled at the Operator II or III level, depending on candidate qualifications. The City is 
now offering a signing bonus of up to $10,000 level III Operators! 
 
Posted Sept 28, 2021, Wastewater Treatment Facility Operator II/III, City of Yuba City 
Yuba City, CA  Compensation: $31.40 to $43.89 Annually 
 
Posted Sept 28, 2021, Water Distribution Operator I/II/III, City of Yuba City 
Yuba City, CA, Compensation: $25.06 to $40.28 Hourly 
 
City of Dunsmuir Lead Wastewater Treatment Plant Operator, no salary or deadline 
information listed.  http://www.ci.dunsmuir.ca.us/employment  For more information visit 
the city’s website: www.ci.dunsmuir.ca.us Our mailing address is City of Dunsmuir, ATTN: 
City Manager 5915 Dunsmuir Ave. Dunsmuir, CA 96025 no applications will be accepted 
via email.  
 
PUBLIC WORKS DIRECTOR The City of Dunsmuir CA has an opening for a Public 
Works Director.  Under the direct supervision of the City Manager, the incumbent will plan, 
organize, control, and direct Public Works operations and activities including the 
maintenance and repair of streets, sidewalks, buildings, and water, sewer, and wastewater 
systems, and equipment. This position is also responsible for Public Work’s 
communications, projects, personnel, and information to meet City needs and ensures 
department efficiency. Performance evaluations of assigned personnel, and performs related 
duties as assigned. 
Minimum qualifications for the position includes at least five years of progressively 
responsible experience, a Bachelor’s Degree, and a Waste Water III Certificate 
The application deadline is open until filled (first review of applications will be October 
22nd, 2021).  Starting pay is $90,000 per year.   
 
PUBLIC WORKS SUPERVISOR  The City of Dunsmuir CA has an opening for a Public 
Works Supervisor Position.  Under the direct supervision of the Public Works Director and 
City Manager, oversees the work of maintenance personnel in activities such as street 
maintenance, infrastructure, and equipment maintenance. The incumbent will also be 
responsible for the supervision of landscape area maintenance, the operation of heavy 
construction equipment such as a road grader, backhoe, bulldozer, road roller, snow plow, 
and maintenance equipment such as a street sweeper.  The position also requires the 
maintenance of records, labor, and equipment used on projects; sees that the equipment is 
properly operated and maintained, and participates in the work of the crew. 
The deadline for application is: open until filled (first review of applications will be October 
15, 2021).  Starting pay is: $26.55 per hour.  ATTN: City Manager 5915 Dunsmuir Ave. 
Dunsmuir, CA 96025 no applications will be accepted via email.  
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